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  Adopted: Month, Date, Year 
  Effective: Month, Date, Year 
 

9-12 
 

1. The following days have been designated by the District to be paid holidays 
for Administrative Employees1: 

 
New Year's Day January 1st  
Martin Luther King Jr. Day 3rd Monday in January  
Personal Day (Birthday) TBD as per individual 
Memorial Day Last Monday of May 
Juneteenth June 19th  
Independence Day July 4th  
Pioneer Day July 24th  
Labor Day 1st Monday in September 
Veteran's Day November 11th  
Thanksgiving Day 4th Thursday of November 
Day after Thanksgiving Friday after Thanksgiving Day 
Christmas Day December 25th  

 
2. When any of the above holidays fall on a Sunday, the following Monday shall 

be observed as the holiday. When any of the above holidays fall on a 
Saturday, the preceding work day shall be observed as the holiday. 

 
3. Should a holiday occur while an employee is on vacationPTO, the employee 

will not be charged with vacationPTO the day of the holiday. 
 
4. Holiday Pay: Administrative Employees who are required to work on a 

designated holiday will receive compensation at the regular rate for the 
holiday plus compensation at the regular rate for all hours actually worked 
on the holiday. 

 
L. Court or Jury Leave: 

 
Each full time employee entitled to paid leave under these rules shall, during 
regularly scheduled work time only, be entitled to leave of absence with full pay 
for such period of required absence when, in obedience to a subpoena or 
direction by proper authority, the employee is to appear as a witness in a case 
involving the federal government, the State of Utah, or a political subdivision 
thereof, to serve on a jury or as a witness in a grievance/hearing. Witness or jurors 
fees paid to employees on leave with pay status shall be returned to the District 
for deposit in the general fund. Per diem and witness or juror fees may be retained 

 
1 Suppression and Full-time EMS Employees accrue vacationPTO time at higher rates to compensate for lack of any 
paid holidays (see paragraph G above.) 
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